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ONLINE APPENDIX. THE RELATIVE IMPORTANCE OF JOB QUALITY FOR GENERAL WELL-BEING 1

Full Regression Results by Datasets

A. European Working Conditions Survey (EWCS)

B. Korean Working Conditions Survey (KWCS)

C. American Working Conditions Survey (AWCS)

D. Skills and Employment Survey in the UK (SES)

E. Household Incomeand Labour Dynamics in Australia (HILDA)
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A. European Working Conditions Survey (EWCS)
Table AlEffect of Job Quality dAWHO5 Weltbeing Index

Male Female All

WHG5 WHGS5 WHGS5
Earnings -0.000 0.000 0.000
Prospect 0.1 0.123 0.118
Skill and Discretion 0.099 0.064 0.081"
Good Physical Environmen 0.045 0.120° 0.04°
Good Social Environment 0.168 0.1%" 0.166
Work Intensity Index -0.155 -0.184 -0.178
Working Time Quality 0.141" 0.069" 0.13
Constant 35.74" 33.9%" 37.8W"
Observations 16,696 16,953 33,649
R 0.152 0.145 0.145
Adjusted R 0.152 0.144 0.144
Mean of WHGEb 68.7 66.4 67.6
SD of WHSB 20.0 20.7 20.3

Note: * p<0.05; The corresponding table is Table 2.2lheH#s table are shown in row O.

Table A2Effect of NoAWork Factors and Job Quality \WHG5 Weltbeing Index

Nonwork Factors Nontwork Factors + Job Quality
Male Female All Male Female All

WHG5 WHG5 WHG5 WHG5 WHG5 WHG5
Earnings 0.0 -0.0 0.0
Prospect 0.1 0.1 0.I
SD 0.1 0.1 0.1
Physical Env 0.0 0.0 0.0
Social Env 0.1 0.1 0.
Work Intensity 0.1 0.1 0.1
WTQ 0.1 0.1 0.
Partnered -0.1 -0.8 -0.6 -0.0 -0.1 -0.1
Physical Health 10.2 10.6 104 8.2 8.5 8.4
Age 0.1 0.1 0.1 0.1 0.1 0.1
Age squared -0.0 -0.0 -0.0 -0.0 -0.0 -0.0
Education 0.0 0.1 0.1 -0.1 0.1 -0.0
Industry Yes Yes Yes Yes Yes Yes
Occupation Yes Yes Yes Yes Yes Yes
Constant 26.7 36.6 27.3 9.4 16.8 11.1
Observations 21,754 21511 43,265 16,521 16,860 33,381
R 0.147 0.162 0.154 0.24% 0.246 0.245
Adjusted R 0.141 0.156 0.151 0.240 0.240 0.242

Note: *p<0.05; The corresponding table is Table 2. Zfoe onwork factors in the first three columns show tR{ RE Z oo A E]
£ %38 i} <u 0]8C[ ]Mommprweidfactats +Zob quality in the last three columns represenéti@ ® Z oo A E] o
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Table A3Effect sizes: compare job quality to nonwork factors (1)

Males Females All

WHG5 WHG5 WHGO5
JQdecile_dummyl -16.1 -16.3 -15.7
JQdecile_dummy234 -6.7 -6.4 -6.3
JQdecile_dummy789 2.0 4.3 3.2
JQdecile_dummy10 6.0 9.0 7.6
Constant 71.4 67.4 69.4
Observations 16,696 16,953 33,649

Note: *p<0.05; The corresponding table is Table 3, rows 1 and 2. The coefficient estimates for pcajgdecile_dumr
pcajgdecile_dummyl in this table represent the effect size of theadity distribution: top vs median (row 1) and median vs. bottom

2).

Table A4Effect sizes: compare job quality to nonwork factors (2)

Male Female All Male Female All
WHG5 WHG5 WHG5 WHG5 WHG5 WHG5
Partnered 1.78* 0.75 1.25*
Young Child -0.93* 087 -1.05
Constant 67.24* 65.64 66.54 69.20 67.14 68.32
Observations 37,910 35,140 73,050 22,052 21,695 43,747
R 0.000 0.000 0.0 0.0 0.000 0.001
Adjusted R 0.00 0.000 0.000 0.000 0.000 0.001
Note: Z% DIXi1AV dZ }EE *%}v JvP § Jo d o X dZ } ((1]vsS <8Ju s « (}E Bk G
ZW ESv E A+X "lvPo [ v Z VvC Z]o E v pv &E io[ ]Jv E}A & fiuU E % 3]A oCX
Male Female All Male Female All
WHQG5 WHQG5 WHQ5 WHQG5 WHQG5 WHQG5
Physical Health 14.42* 16.80* 15.55*
Age -1.62* -2.47* -2.02*
Constant 56.01* 52.53* 54.38* 67.88* 66.25* 67.15*
Observations 44,670 42,636 87,306 44,740 42,683 87,423
R 0.137 0.146 0.141 0.0 0.003 0.002
Adjusted R 0.081 0.112 0.095 0.001 0.003 0.002
E}S W Z %DiXiAV dZ JEE *%}v JvP & o ]+ d iX dZ } ((1 ] vE *3]u(B S(3E 2wz
08Z[ v Z P puuC[]v ElA O v 6U E % 35]A oCX
Male Female All All
WHG5 WHG5 WHG5 WHG5
Education 2.50* 1.88* 2.06*
Female -1.85*
Constant 66.71* 64.92* 65.95* 67.47*
Observations 43,623 41,667 85,290 87,423
23 0.04 0.013 0.06 0.000
Adjusted R 0.003 0.013 0.002 0.000
E}S W Z %DIiXIAV dZ }EE *%}v JvP § o ]- d iXx dz } ((]
E % E » v8 8Z (( 8 ]l }(Z p 3]}v[ v Z& uo AXDo[]v
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B. Korean Working Conditions Survey (KWCS)
Table B1Effect of Job Quality on WEFEDWeltbeing Index

Male Female All
VARIABLES WHQ5 WHQ5 WHQ5
Earnings nXiii iXiioZ nXiit
~iX1iTe ~iXT1iTe ~iXiifie
Prospect IXiilZ iXidizZ IXiiiZ
~iXiioe ~iXiifie ~iXiiie
Skills and Discretion iXi01Z X812 IXifoZ
~iXiiie ~iXiioe ~iXiiie
Good Physical Environmen NnXifiZ nXi6oz NnXiAiZ
~iXiioe ~iXiTie ~iXTiiTe
Good Social Environment iX868i2 iX88i2 iX8fA6Z
~iXiioe ~iXiioe ~iXiifie
Work Intensity nXioiz nXido6z nXiidoz
~iXiife ~iXiife ~iXiiie
Working Time Quality IXAiT IXiin iXiid
~iXiife ~iXiife ~iXiiie
Constant i6X8iiZ iTX0007Z T6X6RATZ
~i{X0iie ~1X1006- ~{X0ioe-
Observations oUnTo oUo0GI i6uido
Re 0.149 0.121 0.132
Adjusted R 0.148 0.120 0.131
Mean of WHGEb 56.29 56.47 56.38
SD of WHS 20.68 20.58 20.62

Note: Standard errors in parentheses; * p<0.05; The corresponding table is Tablé i fhiret&ble are shown in row 0.

Table B2Effect of Noavork Factors and Job Quality on WBI®@/eltbeing Index

Nonwork Factors Nonwork Factors + Job Quality
Male Female All Male Female All
VARIABLES WHQO5 WHQO5 WHGO5 WHGO5 WHQO5 WHQO5
Earnings iXiiezZzz IXiit iXiii
~iXiiTe ~iXiife ~iXiiie
Prospect iIXIA6ZZ7 iX180222 iXiA0ZZ27
~iXiide ~iXiife ~iXifiie
SD iXi6i227 iXiioé iXi806227
~iXiide ~iXiide ~iXiiie
Physical Env NnXiiAzz7z nXi61222 nXisizzz
~i1Xii6e ~IXiTT7e ~i1Xiide
Social Env IX816221 iXi6iz222 iX8i10227
~iXiioe ~iXiioe ~iXiiie
Work Intensity nXidoizzz NXiiAZZ2 nXii6zzz
~iXiide ~iXiife ~iXifiie
WTQ IXi1iz22 1Xi612272 iXidoizzz
~iXiioe ~iXiioe ~iXiiie
Partnered iXi1886272 iX606827. iX0ii222 iX660 iX068227, iXAd0ZZ:
~iIXAfAode ~iX00i- ~iXT0fie ~IXATiie ~i1X006- ~iXi00-
Young Child rMXioRzZZ MXiie6zz rMX8id27Z: riXdidozz rHXd80822 HX066227.
(<16yrs) ~iXfooe ~iIXfAfie ~iXi66- ~IXfAATe ~IXATie ~iXi760
1. Physical Health iXiii iXiii IXiii IXiii IXTii IXiii
~Xe ~Xe ~Xe ~Xe ~Xe ~Xe
2. Physical Health BX60122 MBXT6RZZ MBXABIZZ r6X60i22 r6X66122 rOX6RATZZ.
~i1X000- ~i1X06060- ~IXAide ~iIX0MfTe ~iIX6MnTe ~i1Xd0ie
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3. Physical Health  rié X011Z27 HOXBIAZZ ri6XiiiZZ: ridXi0o622Z riiX6d6227 rHdXIdAZZ
~iX6060- ~iX060is ~iIXA60- ~iX600- ~iX0i06e ~iIXA0ie
4. Physicatealth MOXT06272 riXitiZZZ A6XORIZZ AiX668Z272 nAAXTIBIZZ niX16622
~iXfAToe ~iXddie ~iXioie ~iX060- ~i{Xi0de ~iXifie
5. Physical Health  rd6X3iAZ: riiXoi6Z7Z MexXaeiiZz rB3X016Z: 1MdXi0o0ZZ riiXoeiiZZ:
~AXiTie ~0Xb60i- ~T X807 ~0Xbinis ~0X0Mnoe ~iXiT6e
Age NnXodidZ7Z: nXiié nXiéiz NXA6822 nXiod nXi61z2z
~I1XT{iTe ~IXiTTe ~1Xi0ie ~1XTiiTe ~i1Xiibe ~1Xi166-
Age squared iXi102272 IXiii iXiii iXiiAZ27Z IXiii iPXiii
~iXiife ~iXiife ~1Xiiie ~1Xiife ~iXiife ~1Xiife
1. Education IXiii IXiii IXiti IXiti IXiii IXiii
~ X ~Xe ~ X ~ X ~Xeo ~ X
2. Education nXoié riX7166 MiXiAiZ TXion riX8162 MX6it
~0Xb6iie ~TXidTe ~i{X0i6- ~0X0die ~1X100d- ~i{X0Oifie
3. Education dXIii BX061227 AXoii OXO6fd BXAITZZ X876
~0X00Te ~1Xi60- ~i{X600- ~0X0oTie ~1Xi06- ~i{X60fie
4. Education AXi6o i Xiii rMXnoo oXafi iXxXioi rMxXoorl
~0X000 ~TXTiTe ~iX00i- ~dXdiie ~TX{iTe ~iX600-
5. Education 6Xid0 rMxXo6oi nXioi oXiiiz X606 rnXxXioo
~0X00i- ~TXiide ~i{X0io- ~0XAddis ~TXTiTe ~i{X0600-
6. Education 6Xi6dZ iXido6 iXi1d 0XidizZ nXoft IXTi
~0X000+ ~TXid7e ~iX0ioe ~0Xdd0 ~TX71006- ~iX0ffie
7. Education iiX6i1627 nXiii PXiit BXAABZZ riXAi6 iX8A06
~0X0610- ~1X6i0 ~TXiiie ~0XA60 ~1X000- ~TXififie
Industry Yes Yes Yes Yes Yes Yes
Occupation Yes Yes Yes Yes Yes Yes
Constant 68X16122 00XidizZZ 66Xi166Z27 BdAXBAOZ. 0IXd60ZZ dXififiZz
~0X61ie ~0XT0ie ~71X0i0- ~0X061Tie ~O0XATie ~0XioTe
Observation 8,526 8,671 17,197 8,526 8,671 17,197
R IXiTn iXiio IXiin iX1i0 iXido iXido
Adjusted R 0.121 0.102 0.110 0.214 0.182 0.194

Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is Table 2. The?4aljusiaav&k factors
in the first three columns show the @ E Z oo A E]

three columns representthe RFE Z oo A E]
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~iX0060- ~iX0i0" ~iXiToe
Observation 8,533 8,679 17,212
Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is Table 3, rows 1 aadfi2idrite
estimates foipcajgdecile_dummy10 and pcajgdecile_dummyl represent the effect size of the job quality distribution: top v
(row 1) and median vs. bottom (row 2)

Table B4Effect sizes: compare job quality to nonwork factors (2)

Male Female All Male Female All
WHGO5 WHGO5 WHGO5 WHGO5 WHO5 WHGO5
Partnered nXxoi iXifnzZ IXid
~iXdie ~iXdie ~iXife
Young Child iXio iX8iz X612
(<16yrs) ~1X00e" ~iX008e ~IXi&e
Constant AoX0TZ AOXd6Z AOXARZ AoXi1Z AOX0iZ ioXd067Z
~iXiie ~iXiie ~iXTie ~iXTfe ~iXTd- ~iXi6e
Observations ouUnto 6Uo00oI iouido ouUntTo oUo006I iouido
3 IXiii IXiii IXiii IXiii IXiii IXiii
Adjusted R 0.000 0.001 -0.000 0.000 0.001 0.000

Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; Y@@ E& *%o}v JvP § o Jed o iXdzZ } ((]] vs
ZzZ}UVP Z]o [ E % E » v3 §Z (( & ]I }( ZW E3v E A<X *“]JvPo [ v Z VvC Z]Jo & v pv (

Male Female All Male Female All
WHGO5 WHGO5 WHG5 WHG5 WHGO5 WHGO5
Physical Health iTX102 fiXiiz fiXoiz
(Good vs. Poor) ~iX3806- ~i1Xdfie ~1X7iie
Age nXoi nXxXoi nXaoo
(4554 vs. Rest) ~iXHAie ~iX06-. ~iXi0e
Constant d36XB607Z AiXT1dZ AiXi6Z AOX1627Z ABXT67Z fioX60Z
~iX3ie ~1Xi6. ~1X76. ~iX7d- ~iX73e ~iXi6e
Observations ouUntTo 0U0OT iouido ouUnTo 6U0O6I iouido
Re iXiot iXioo iXiod iXiii iXiii IXiii
Adjusted R 0.072 0.066 0.068 0.000 -0.000 0.000

Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is Table 3. The coéfficiente$ E ZW Z C «
V ZP[E %E « v3 §Z (( & ]l }( ZWZC+] o, 08Z[ v Z P puuC[]v E}A 0 v 6U E

Male Female All All
WHG5 WHGO5 WHGO5 WHG5
Education fiXioZ 3XiiZ 3X86Z
(Degree vs. no) ~1X3die ~iX8fie ~iXiie
Female iXiiZ
~i1Xiie
Constant AOXiiZ AOX06867Z AoXiiZ AOXiiZ
~iX70- ~i1XThe ~i1Xide ~i1X00-
Observations ouUfTo U6 fouiood ioWo 6
Re iXiié iXiid IXiin iXiii
Adjusted R 0.016 0.009 0.011 0.001

Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is "
dZz } ((J]vS 8Ju s+ (}J& Z p S8]}v[ v Z& uo [ & %E  vS§ §
AeX Do []v EIABH v iU E +% 3]A oCX
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C. American Working Conditions Survey (AWCS)

Table ClEffect of Job Quality on Life Satisfaction

Male Female All
Life satisfaction index Life satisfaction index Life satisfaction index
Earnings IXiohAZ IXAGiZ iIXiioZ
~iXi01e ~iX{7de ~iXi00e
Prospect iIXiAAZ iXiio iXiio
~iXi1Te ~iXiTie ~iXiife
Skill and Discretion iXi0062Z IXTi1Z iXTiozZ
~iXi0Te ~iXifioe ~iXid7e
Good Physical Environmen iX7007Z iXioizZ iXTiiZ
~iXii6e ~i1Xii0e ~iXiTie
Good Social Environment iXi06 IXi7T IXiTT
~iXido06e ~i1Xio0e ~i1Xii0e
Work Intensity Index nXid6z nXiai nXioiz
~iXid7Te ~iXidie ~iXiT0e
Working Time Quality iXi168272 IXidiZ iXiioZ
~1Xi0Te ~i1Xionfe ~iXiTie
Constant iiX608Z T6X0061Z TIXio0iZ
~AX0i0e ~AXOTie ~0Xioie
Observations 6060 fUiTh iuUdodo
Re IXiTn IXiii IXiio
Adjusted R 0.128 0.094 0.104
MeanofZ>]( « S]¢<( 65.21 64.02 64.52
SDofZ>]( » &]+( 3] 24.45 25.07 24.82

Note: Standard errors in parentheses; * p<0.05; The corresponding table is Tablé i fhiret&ble are shown in row 0.

Table C2. Effect of NaWork Factors and Job Quality on Life Satisfaction

Nonwork Factors

Nontwork Factors + Job Quality

Male Female All Male Female All
Life satisfaction Life satisfaction Life satisfaction Life satisfaction Life satisfaction Life satisfaction
Earnings IXiit iXiof IXiii
~IXiiTe ~I1XiQTe ~i1Xibfe
Prospect iXid0Z22 iX11d IXiti
~iXiTie ~iXiide ~iXiide
SD iX116222 IXiiAzZZ iXi61227
~iXi0de ~IXifioe ~IXidTe
Physical Env IXid86222 IXii6227 iX{08272:
~iXii0e ~IXiiTe ~IXiTTe
Social Env iXiod nXifti IXi1d
~IXifiie ~IXi6Ge ~IXiife
Work Intensity nXxioo nXxiio nXxiio
~IXidTe ~IXii0e ~i1XiT6e
WTQ iXifio iIXi6622: iIXiiAZZ27
~iXidie ~iXidie ~iXiiie
Partnered AXi1612727 iXi61Z27 OXi01227 AXIIAZZzZ iX10822 dX16627
~iXAfAfe ~i{X7606-° ~iXiTTe ~i{X000- ~i{X70Te ~iX0060-
1. Physical Health IXiii IXiii IXiii IXiii IXiii IDSRE
~Xeo ~Xeo ~Xeo ~Xeo ~Xeo ~Xe
2. PhysicaHealth 0X6060 TXi1i222 i6X006077 0Xiid {OXOABZZ i6Xii022.
~O0XMAioe ~AXT0Te ~8XdTie ~0X166- ~AXT00e" ~dXTiifie
3. Physical Health i6XAIIZZ 16XTATZZ, 16Xi0627 inXA68Z iIAXT0627 1TX66627
~0Xi0606- ~AXi006- ~8XTiGe ~0Xinoge ~AXiide ~dXiiTe
4. Physicatealth TOX6IAZZ diXido6z22 iOX60607Z7 1TX811227 iAXTi1Z222 TiX88127.
~0X166- ~AXi00e" ~dX7Tde ~0Xido0- ~80X000+ ~dXiiie
5. Physical Health TTX6061227. d8XAG61Z1Z d1Xd06i22 16Xd08727 i6X0i6Z27 TOX10627
~0Xdiie ~AXT0Te ~8dXiNoe ~0Xi00e. ~AXTT0e ~dXi06e
Age nX8060227 iIXidd nXad6 NnXoeo6izZz IX180 nXi606
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~1XdiGe ~i1Xdibe ~IXTile ~i1Xd16e ~i1Xdide ~1XT0fe
Age squared IXi1iiZ22 AXiii IXiiAZ IXii122 AXiig X0
~iXiife ~iXiide ~iX1iTe ~iXiifie ~iXiide ~IXTiiTe
HH income iX1i1222 IX1222 IX1222 IXiiiz iXiiiz22z 1Xi11i222
~iXiile ~iXilie ~iXiiie ~iXiile ~iXiile ~I1Xiile
1. Education IX1ii IX1ii IXiti IXiii
~Xeo ~Xo ~Xo ~Xo
2. Education X0l MHoXoio AXiTo iXiii MHoXoot AXOTT
~Xe ~71TX7i0- ~{0OX0ibe ~Xe ~7iX067de ~i0oX0d6
3. Education r6 Xid o MoX6Ao6 MiXito M6X660
~1TX880¢ ~7T1X6006 ~7iX068Te ~TiIX70Te
4. Education MAiXao6o TiXfAon OXTho MixXoit i0X8060 oXiof
~iTXiTie ~i0X0ibe ~i0Xidie ~iiX0b606- ~i10XTiTe ~IAX0ioe.
5. Education MxXoori i6XAdo fiXiTh nXoit TiXoo6i foXfAoi
~{TXb6dTie ~{OXaTie ~foXddh ~{TX700 ~foXiTie ~f0oXiide
6. Education NiIXA8d6Z MXnoo ro X161 MoOXoRI iX000 roXod1
~i{TXb66bie. ~TiX0oiie ~i0X00ie ~ITXTiie ~TiXifie ~i0oXTioe
7. Education MiXoo6 inXo06 TX060 MmiXoeoi ioXii1o AX0T0
~0XT0Te ~i10Xd0ie ~iAXiT0e ~0X0ide ~ioXiioe ~idXoiie
8. Education rH6X61122 iAXAd6 nXidé HOXi6AZ iAXTo1 TXAid
~0Xio06e ~f0Xd0ie ~iAXiiie ~0XOMffie ~{OX10f ~{OXAOT
9. Education MeXiiiz inxXioo iXoin rMiXAio ioXTio oXfior
~0Xdiie ~ioXfo6o6 ~iAXidTe ~0Xi0Te ~i0oXTioe. ~idXono
10. Education rMAXioo inXiof iXT7d riixXoio inxXoé6io dX066
~0XMA0O6 ~foXfAfno ~iAXi60de ~0XT1iGe ~foXib6fe« ~idXo0d0
11. Education rHoX16122 iAX71a1 iXiio HAX066Z ioX60606 TXATO
~0XTdie ~i0Xdd648 ~iAXiife ~6X000- ~ioXioTe ~idXnon
12.Education MiXAi0Z2Z PTXiAi X610 HoX67i22 iiXaai NXo60i
~0Xi66e ~foXfnoo ~iAXidie ~0Xiiie ~{0OXi60+ ~{dX0TTe
13. Education rHeX1162 6Xoin MXoit MAXO6R[d 0X00T iXifo
~{iIX768 ~{0OX0Td ~TAXTTRAe ~{iXidde. ~fOXAodie ~i9X0060
14. Education HOXOBAZ: 6Xii6 OX006 MOXiIdRAZZ dXTA6 3X6006
~{iXi0Te ~i0X0Tde ~iAXT006. ~0Xb6d0- ~foXifno6 ~i1dXO0iie
Industry Yes Yes Yes Yes Yes Yes
Constant 6iX6167272 0Xb600 TOXIAdZ7 T16X160Z7 rMiAXino 60Xidl
~i0oXiide ~i0XOoTTe ~ioXiine ~i0X06066 ~71Xi00. ~i0XiaTe
Observations 6608XITi fiTAXTI i6606XIiTi 666Xili fiTAXII o606 Xili
R IXTiT IXTTT IXTii IX707 iX700 IXTAT
Adjusted R 0.175 0.193 0.183 0.242 0.232 0.232

Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1¢cdrhesponding table is Table 2. TRé&Rnonwork factors in the

first three columns showthé R}yE Z oo A €] o« }A U &£ %3 i}forporaasiCiaciors @Ejdtquality hZhe st
three columns representthe R}E Z oo A E] o [ Jv E}A iiX

Table C3Effect sizes: compare job quality to nonwork factors (1)

Males Females All
Life satisfaction Life satisfaction Lifesatisfaction
JQdecile_dummy1 MAX60i2227 MiXoi6Z227 MdXIRTZZ27Z
~1X0ide- ~TX0fie ~{X007-
JQdecile_dummy?2 MXATOZZ BXiA62227 rOXO6RIZZZ
~TX60nM- ~TXAiGe ~iX606Mfe
JQdecile_dummy3 MX6006727 r6Xii0227 rOXATiZZ27
~TX607Te ~TXATAe ~iX0606Mne
JQdecile_dummy4 MXoii MXo6o0i mXTii
~T1X6ide ~TXAO00b ~iX606Me
JQdecile_dummy7 AX668727 iIX0id dX061627
~TX6i0- ~TXfAidooe ~i{X06060-
JQdecile_dummy8 AXiAo OX0i6227 OX00A2Z7
~TX000- ~TXA0O ~iX606Me
JQdecile_dummy9 3XOfiZ AX11627 OXGRIZZZ
~1X0ibe ~TXAiie ~{X060606-
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JQdecile_dummy10 8X866227 OX1612727 0Xi61227
~TXA60 ~TX0i0e ~iX000-

Constant 06Xi1606227 00Xb6AGZZ7 06X6061227
~i{XA0de ~{X00nMne ~i{Xi07Te

Observations 001 iuito TUIi06

Note: Standard errors in parentheses; *** p<0.01, ** p<0.@50.1; The corresponding table is Table 3, rows 1 and 2. The coe
estimates for pcajgdecile_dummy10 and pcajgdecile_dummyl in this table represent the effect size of the job qualiy:digfril
vs median (row 1) and median vs. bottom (row 2).

Table C4Effect sizes: compare job quality to nonwork factors (2)

Male Female All Male Female All
Life Life Life Life Life Life
satisfaction satisfaction satisfaction satisfaction satisfaction satisfaction

Physical Health f6X0IAZZ 1TXiiAZZ: TiIX61622Z
(Good vs. Poor) ~71Xdio- ~TXi606- ~iXfodhe
Age nxoon nXi60 NnXAio
(4554 vs. Rest) ~iX060fe ~iX0008- ~IXTiie
Constant AiXii6ZZ 3OX71006Z: 30XidizZZ 06XidizZ 00Xi60Z: O0OXBOTZ:

~TXiide ~iX006 ~i{X000- ~iX0Tie ~iX6006- ~iIXfo6de.
Observations 6098 fuitn fUBGO 6098 fuiih iudoo
3 iXiofw iXiot iXi0i IX1ii IXT01 IX1i1
Adjusted R i X 1o i1 X100 iXi0i nXiii nXiii nXiii

Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The correspondingdiableisiX dzZ } ((] ] v§ <3]u
, 083Z[ v Z P [1lvigZ]les 0 E %&E « vs 3Z (( & +]1 }( ZWZGC+] o, 08Z[ v Z P

Male Female All Male Female All
Life Life Life Life Life Life
satisfaction satisfaction satisfaction satisfaction satisfaction satisfaction
Education IX61iZ2Z dX0606i27 dX86i27
(Degree vs. nedegree) ~i{Xd0ie ~i{X706- ~iXiile
HH Income 8Xib6127: 8X60827 8X061627
(Above median vs. Rest’ ~iXAiie ~iXi1006- ~iXifie
Constant O0fAXB607Z 0IX061122 08X06067Z 0iX068Z: 0IX08606Z7Z: 0iXiioZz
~iXi60- ~iX0fie ~iX6ide ~iXTTie ~iXiiie ~iX6066
Observations 60698 fuiTh fudoo 008 fuith fuddo
R iXiio IXiii IXifi iXial IXiai iXidd
Adjusted R iXiio IXifi IXiii IXiai IXiai iXidd
Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is Table 3. The coéfiEiestfes
Z p S1}v[ v Z,, ~,}u* Z}o ¢ /v }u [ ]Jv §Z]* S 0o E % E& - vS §Z (( & «]row}8 and @,
respectively.
All Male Female All
Life satisfaction Life satisfaction Life satisfaction Life satisfaction
Female MX8872Z
~IXiTTe
Partnered OXi16827: OXidi12227 OXAIT1Z27
~iXfAToe ~iX7606e ~iXiioe
Constant 06XB8i6Z2Z 0TXi06iZ22Z: 0TXi16627Z. 0TX86122Z.
~iX066. ~iXTiie ~iXiioe ~iX6606.
Observations fuUGOdoG 609 fuiitn iudsoo
3 IXTiT iXiTo IXiTh iXi76
Adjusted R IXTii IXiTh iXiio iXiTo

Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is Tabl
}((J]vS *8JuS e« (}J& Z&uo [ v ZW ESVv E [ E % E » vS $Z (
AeX ~vPo [ ]v E}Ativelw dU E *%o
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D. The United Kingdom: Skills and Employment Survey (SES)

Table D1Domain Indices

10

Domain Job quality item Measure Scale
Earnings Hourly pay Gross hourly pay na
Working time quality Ease of taking time off work Would you say that for you arranging to take an hour or two off during 1-4

working hours to take car@( % @E&e+}v o }E& ( u]lJoC u §§ E:-
at all, Not too difficult, Somewhat difficult, Very difficult)
Prospects Chance of losing job in the next twelve months Do you think there is any chance at all of you losing your jobegaining  1/0
unemployed in the next twelve months?
Likelihood of losing job in the next twelve months  How would you rate the likelihood of this happening? 1-5
Work intensity Work hard My job requires that | work very hard 1-4
Work at highspeed How often does your work involve working at very high speed? 1-7
Work to tight deadlines How often does your work involve working to tight deadlines? 1-7
Overtime | often have to work extra time, over and above the formal hours of my 1-4
to get through the work or to help out.
Tension | work under a great deal of tension. 1-4
Skills and discretion Task variety How much variety is there in your job? 1-5
Skill use In my current job | have enough opportunity to usekhewledge and skills 1-4
that | have.
Repetitive tasks How often does your work involve carrying out short, repetitive tasks? 1-5
Choice over work How much choice do you have over the way in which you do your job? 1-4
Training provision Sincecompleting fultime education, have you ever had, or are you 1/0
currently undertaking, training for the type of work that you currently do
Task discretionwork effort How much influence do you personally have on how hard you work?  1-4
Tasldiscretion v work content How much influence do you personally have on deciding what tasks yo 1-4
to do?
Task discretiorv work method How much influence do you personally have on deciding how you are t« 1-4
the task?
Task discretiornv quality standards of work How much influence do you personally have on deciding the quality 1-4

standards to which you work?
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Managerial support

Scope for innovation

Enable you to learn the job

Support you when under pressure

Recognise your abilities

Keep up to date with new knowledge
Develop new processes, products or services

Put new ideas into practice

How helpful is your supervisor or manager in enabling you to leartchdov  1-5
your job better?

How helpful is your supervisor or manager in supporting you when yo 1-5
under pressure?

How helpful is your supervisor or manager in recognising the extgouof 1-5
abilities?

In your job, how important is keeping-tgdate with and applying new 1-5
knowledge to your job?

In your job, how important is developing new or improved work process 1-5
products or services?

In your job, how important is developing plans to put new ideas into 1-5
practice?

11

Note: Domain level indices ameated using the first principal component of all items in each domain.
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TableD2. Effect of Job Quality on Life Satisfaction

Separate variables

Male Female All
VARIABLES lifesat lifesat lifesat
intense?2 -0.067 -0.048 -0.061**
(0.044) (0.042) (0.030)
insecurity2 -0.039 -0.086*** -0.070***
(0.024) (0.022) (0.016)
discreti 0.062 0.108** 0.091**
(0.054) (0.047) (0.035)
variety -0.002 0.001 -0.004
(0.030) (0.028) (0.020)
2.buseskil -0.122** -0.091 -0.102**
(0.060) (0.056) (0.041)
3.buseskil -0.081 -0.340*** -0.233***
(0.116) (0.105) (0.078)
4.buseskil -0.211 -0.128 -0.163
(0.221) (0.173) (0.135)
2.timeoff 0.121 -0.109 -0.033
(0.109) (0.087) (0.067)
3.timeoff 0.139 -0.177** -0.062
(0.101) (0.080) (0.062)
4 timeoff 0.249** -0.098 0.037
(0.104) (0.087) (0.066)
trained -0.103* -0.152** -0.120***
(0.060) (0.060) (0.042)
choice 0.006 0.052 0.035
(0.044) (0.040) (0.029)
revbrepeat 0.055** 0.050** 0.053***
(0.027) (0.024) (0.018)
Inhourpay 0.116** -0.033 0.044
(0.058) (0.059) (0.041)
mgrsupport 0.164*** 0.188*** 0.176***
(0.036) (0.033) (0.024)
innovationscope 0.092** 0.024 0.059**
(0.038) (0.038) (0.027)
Constant 5.123%** 5.624*** 5.398***
(0.213) (0.188) (0.139)
Observations 946 1,146 2,092
Re 0.118 0.112 0.105
Adjusted R 0.102 0.099 0.098
D v }( Zo](« §[ 5.648 5.656 5.652
N 3 Zo]( - 8] 0.929 0.899 0.914

Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1gdrhesponding table is Table 2. Thikis table

are shown in row 0.

12
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TableD3. Effect of nonwork factors and job quality on life satisfaction

Nonwork factors

Nonwork factors + job quality

Male Female All Male Female All
VARIABLES lifesat lifesat lifesat lifesat lifesat lifesat
2.kmarried -0.060 -0.082 -0.085* -0.109 -0.086 -0.108**
(0.062) (0.063) (0.044) (0.071) (0.071) (0.050)
3.kmarried -0.364**  -0.304***  -0.349*+* -0.400*** -0.295%**  -0.359***
(0.060) (0.057) (0.041) (0.073) (0.066) (0.048)
4 kmarried -0.440 -0.290* -0.340** -0.839** -0.473%*  -0.534%*
(0.290) (0.163) (0.141) (0.359) (0.279) (0.155)
5.kmarried -0.382***  .0.442%*  -0.416%** -0.526*** -0.390***  -0.436***
(0.086) (0.067) (0.052) (0.107) (0.079) (0.063)
2.khealth -0.341%**  .0.152%**  -0.243*** -0.259%** -0.149** -0.196***
(0.053) (0.051) (0.037) (0.063) (0.059) (0.043)
3.khealth -0.663***  -0.473**  -0.559%* -0.425%** -0.416%**  -0.424%*
(0.065) (0.061) (0.045) (0.077) (0.072) (0.052)
4 khealth -0.708***  -0.782**  -0.740*** -0.457*** -0.704***  -0.562***
(0.085) (0.084) (0.060) (0.102) (0.099) (0.070)
5.khealth -1.513**  .0.842%**  -1.073*** -0.903** -0.602***  -0.614***
(0.205) (0.145) (0.118) (0.361) (0.273) (0.154)
age -0.033** 0.006 -0.013 -0.029 -0.013 -0.016
(0.015) (0.014) (0.010) (0.018) (0.016) (0.012)
agesq 0.000** -0.000 0.000 0.000 0.000 0.000
(0.000) (0.000) (0.000) (0.000) (0.000) (0.000)
1l.edlev 0.113 -0.015 0.083 0.096 -0.011 0.052
(0.102) (0.127) (0.080) (0.148) (0.161) (0.107)
2.edlev 0.014 -0.052 0.010 0.020 -0.180 -0.066
(0.093) (0.112) (0.070) (0.127) (0.141) (0.093)
3.edlev 0.049 -0.096 0.012 0.016 -0.162 -0.047
(0.091) (0.113) (0.071) (0.125) (0.141) (0.093)
4.edlev 0.196** -0.084 0.067 0.121 -0.156 -0.008
(0.092) (0.114) (0.071) (0.130) (0.145) (0.096)
occupation Yes Yes Yes Yes Yes Yes
industry Yes Yes Yes Yes Yes Yes
intense2 -0.091** -0.027 -0.072**
(0.043) (0.042) (0.029)
insecurity2 -0.021 -0.058***  -0.051***
(0.023) (0.021) (0.016)
discreti 0.059 0.104** 0.091***
(0.053) (0.046) (0.035)
variety 0.004 0.006 0.006
(0.030) (0.027) (0.020)
2.buseskil -0.094 -0.082 -0.087**
(0.057) (0.054) (0.039)
3.buseskil -0.018 -0.335***  -0.209***
(0.115) (0.102) (0.075)
4 buseskil -0.165 -0.125 -0.182
(0.215) (0.166) (0.130)
2.timeoff 0.144 -0.189** -0.071
(0.105) (0.084) (0.065)
3.timeoff 0.236** -0.183** -0.023
(0.099) (0.078) (0.060)
4 timeoff 0.298*** -0.058 0.072
(0.102) (0.086) (0.064)

13
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trained -0.056 -0.114* -0.073*
(0.060) (0.060) (0.042)
choice -0.001 0.053 0.020
(0.042) (0.038) (0.028)
revbrepeat 0.055** 0.037 0.041*
(0.027) (0.023) (0.017)
Inhourpay 0.060 0.061 0.052
(0.068) (0.072) (0.049)
mgrsupport 0.153*** 0.171%* 0.158***
(0.034) (0.032) (0.023)
innovationscope 0.099*** 0.026 0.065**
(0.037) (0.037) (0.026)
Constant 6.877*** 6.139*** 6.511%* 5.970%** 6.456%** 6.015%**
(0.366) (0.464) (0.275) (0.518) (0.709) (0.389)
Observations 1,590 1,687 3,277 943 1,143 2,086
R 0.183 0.138 0.137 0.252 0.236 0.212
Adjusted R 0.162 0.118 0.126 0.205 0.198 0.191

Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is Table 2. The?*#oljusiad
work factors in the first three columns show the adjuste}RE Z oo A E] o+« }A U A& %38 i} <y 8]
for nonwork factors + job quality in the last three columns representii¢ ® Z oo A E] o <[ ]v E}A iiX

TableD4. Effect sizes: compare job quality to nonwork factys

Male Female All
VARIABLES lifesat lifesat lifesat
jobqualdecile_dummy1 -0.45%** -0.46*** -0.46***
(0.112) (0.10) (0.07)
jobqualdecile_dummy?2 -0.28*** -0.16 -0.22%*
(0.10) (0.10) (0.07)
jobqualdecile_dummy3 -0.34*** -0.30*** -0.32%**
(0.11) (0.10) (0.07)
jobqualdecile_dummy4 -0.26** -0.17* -0.21%**
(0.10) (0.10) (0.07)
jobqualdecile_dummy7 -0.02 0.06 0.03
(0.11) (0.10) (0.07)
jobqualdecile_dummy8 0.08 -0.01 0.03
(0.10) (0.10) (0.07)
jobqualdecile_dummy9 0.21* 0.22** 0.21%*
(0.10) (0.10) (0.07)
jobqualdecile_dummy10 0.36*** 0.13 0.25%**
(0.10) (0.10) (0.07)
Constant 5.75%* 5.75%* 5.75%*
(0.06) (0.06) (0.04)
Observations 946 1,146 2,092
Re 0.08 0.05 0.06
Adjusted R 0.08 0.04 0.06

Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is Table 3, rows 1 &
coefficient estimates fqrcajgdecile_dummy10 and pcajgdecile_dummyl in this table represent the effect size of the jol
distribution: top vs median (row 1) and median vs. bottom (row 2).
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TableD5. Effect sizes: compare job quality to nonwork factors (2)

Marital status Children
Male Female All Male Female All
VARIABLES lifesat lifesat lifesat lifesat lifesat lifesat
married 0.42%** 0.34*** 0.37***
(0.05) (0.04) (0.03)
children 0.14%* 0.10** 0.12%**
(0.05) (0.04) (0.03)
Constant 5.36*** 5.45%** 5.41%* 5.59%** 5.62%** 5.60***
(0.04) (0.03) (0.03) (0.03) (0.03) (0.02)
Observations 1,600 1,696 3,296 1,598 1,694 3,292
Re 0.04 0.03 0.04 0.01 0.00 0.00
Adjusted R 0.04 0.03 0.04 0.01 0.00 0.00

Note: Standard errors parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is Table 3. The coefficient estin

Zu @EE] [ v Z Z]o & v[ Jv §Z]* § E %E » v3 32 (( & *]1 }( ZW &E34 o 5,
respectivey.
Health Age
Male Female All Male Female All
VARIABLES lifesat lifesat lifesat lifesat lifesat lifesat
goodhealth 0.54*** 0.63*** 0.59***
(0.08) (0.07) (0.05)
age (4554) -0.16%** -0.06 -0.10%**
(0.05) (0.05) (0.04)
Constant 5.36*** 5.45%** 5.41%** 5.59%** 5.62%** 5.60%**
(0.04) (0.03) (0.03) (0.03) (0.03) (0.02)
Observations 1,606 1,700 3,306 1,606 1,700 3,306
Re 0.03 0.05 0.04 001 0.00 0.00
Adjusted R 0.03 0.04 0.04 0.00 0.00 0.00

Note: Standard errors parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is Table 3. The coefficient estin

E % & * vS §Z

(C 8«11 }( ZWZC+] 0 Z 08Z[

ZP}} Z 03Z[ v-ABP |v&Z]* 5 o
Gender Education
All All Male Female
VARIABLES lifesat lifesat lifesat lifesat
female 0.01
(0.03)
edulevel4 0.14%** 0.22%** 0.06
(0.03) (0.05) (0.04)
Constant 5.65%** 5.59%** 5.56%** 5.63***
(0.02) (0.02) (0.03) (0.03)
Observations 3,306 3,288 1,597 1,691
Re 0.00 0.01 0.01 0.00
Adjusted R -0.00 0.01 0.01 0.00

Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding
e3]u 3Z- WEEAZGA dv[S3X]s 3 o E

]J*d o iX dz

) 3] vs
]l }(Z& u o A+<X u o [[

v Z H

S1Ivi Jv E}A i v

ouU &
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E. Australia: Household, Incomaed Labour Dynamics in AustrghiiLDA)
Table E1Domain Indices
Domain Jobquality item Measure Scale
Earnings Monthly pay (weekly pay*4.3) Weekly gross wages and salary na
Working time quality Flexible working times My working times can be flexible 1-7
Decide when to take a break | can decide when to take a break 1-7
Normal working hours (<= 48 hours per week) Hours per week usually worked in main job na
Prospects Secure future in job | have a secure future in my job 1-7
Business security The company | work for will still be in business 5 years from now 1-7
Worry about job future I worry about the future of my job (reversed scale) 1-7
Permanent employment contract Employment contract (permeant) 1/0
Work intensity Work fast I have to work fast in my job 1-7
Work intensely | have to workvery intensely in my job 1-7
Not enough time to do job / }v[8 Z A vIuPZ 3Ju 3} } A ECSZ]vP ]Jv uC 17
Skills and discretion Job is complex My job is complex and difficult 1-7
Job requires to learn new skills My job often requires me tearn new skills 1-7
Job provides variety of interesting things My job provides me with a variety of interesting things to do 1-7
Job requires to take initiative My job requires me to take initiative 1-7
Have freedom deciding how to work | have dot of freedom to decide how | do my own work 1-7
Have freedom deciding when to work | have a lot of freedom to decide when | do my work 1-7
Have choice deciding what to work | have a lot of choice in deciding what | do at work 1-7
Have sapbout what happens in job I have a lot of say about what happens on my job 1-7
Personrjob match Use skills and abilities in job I use many of my skills and abilities in my current job 1-7
Prefer to work same hours If choosing number of hours to work each week (about the same) 1/0

Note: Domain level indices are created using the first principal component of all items in each domain.
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TableR2. Effect of Job Quality on Life Satisfaction

17

Male Female All
VARIABLES lifesat lifesat lifesat
dm_pay -0.103™ -0.093™ -0.091™
(-0.007) (-0.007) (-0.005)
dm_wktimeq 0.003 0.001 0.002
(-0.003) (-0.002) (-0.002)
dm_prosp 0.117" 0.115" 0.118™
(-0.002) (-0.002) (-0.002)
dm_intens -0.048™ -0.046™ -0.048™
(-0.002) (-0.002) (-0.002)
dm_skidis 0.026™ 0.026™ 0.027"
(-0.002) (-0.002) (-0.002)
dm_pjmatch 0.086™ 0.069™ 0.076™
(-0.004) (-0.004) (-0.003)
Constant 8.811™ 8.689™ 8.688™
(-0.057) (-0.052) (-0.037)
Observations 52,876 56,454 109,330
Re 0.083 0.072 0.077
Adjusted R 0.083 0.072 0.077
D v }(Zo]( -~ 8 7.92 7.95 7.93
N Zol( e 3] 1.26 1.26 1.26

Note: Standard errors parentheses; *** p<0.01,

row 0.

TableE3. Effect of Job Quality on Mental Hea|8+36)

** p<0.05, * p<0.1; The corresponding table is Table 2inTtresRable are shown ir

Male Female All
VARIABLES SF36 SF36 SF36
dm_pay 0.810™ 1.249" 1.389™
-0.085 -0.087 -0.059
dm_wktimeq 0.049 -0.080 -0.015
-0.034 -0.032 -0.023
dm_prosp 1.738" 1.578" 1.628™
-0.03 -0.031 -0.022
dm_intens -1.1258™ -1.069™ -1.138™
-0.03 -0.031 -0.022
dm_skidis 0.299™ 0.358™ 0.348™
-0.029 -0.028 -0.02
dm_pjmatch 1.017" 0.760™ 0.838™
-0.051 -0.051 -0.036
Constant 69.380™ 63.622™ 63.470™
-0.717 -0.699 -0.485
Observations 52,724 56,298 109,022
R 0.115 0.085 0.100
Adjusted R 0.115 0.085 0.100
Mean of Z 280 [ 76.24 73.63 74.95
N (LB 15.48 16.39 15.99

Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is Tabl&r2thik¢aRle are shown ir

row 0.
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TableH. Effect of nonwork factors arjdb quality on life satisfaction

Nonwork factors Nonwork factors + job quality
Male Female All Male Female All

VARIABLES lifesat lifesat lifesat lifesat lifesat lifesat
dm_pay -0.072" -0.097" -0.079™
(-0.011) (-0.009) (-0.007)

dm_wktimeq 0.010™ 0.008" 0.008™
(-0.003) (-0.003) (-0.002)

dm_prosp 0.098™ 0.099™ 0.099™
(-0.002) (-0.002) (-0.002)

dm_intens -0.042" -0.039™ -0.040™
(-0.002) (-0.002) (-0.002)

dm_skidis 0.025™ 0.024™ 0.024™
(-0.002) (-0.002) (-0.002)

dm_pjmatch 0.0758™ 0.066™ 0.070"
(-0.004) (-0.004) (-0.003)

partnered 0.432™ 0.350™ 0.3868™ 0.396™ 0.286™ 0.337"
(-0.012) (-0.011) (-0.008) (-0.013) (-0.011) (-0.008)

chd0_14 dmy 0.053™ -0.021 0.020 0.100™ -0.046™ 0.031™
(-0.012) (-0.012) (-0.008) (-0.013) (-0.013) (-0.009)

ghealth 0.901" 0.958™ 0.932" 0.743" 0.856™ 0.804™
(-0.015) (-0.015) (-0.011) (-0.017) (-0.017) (-0.012)

age -0.111" -0.075™ -0.092" -0.099™ -0.056™ -0.077"
(-0.002) (-0.002) (-0.002) (-0.003) (-0.003) (-0.002)

age”?2 0.001™ 0.001™ 0.001™ 0.001™ 0.001™ 0.001™
(0.000) (0.000) (0.000) (0.000) (0.000) (0.000)

edugrad dip/cert 0.037 0.019 0.029 0.009 0.005 0.007
(-0.026) (-0.024) (-0.018) (-0.029) (-0.025) (-0.019)

edubachelor 0.007 0.065" 0.037 0.005 0.044 0.024
(-0.022) (-0.021) (-0.015) (-0.024) (-0.022) (-0.016)

edudiploma 0.086™ 0.054 0.068™ 0.082 0.011 0.041
(-0.024) (-0.023) (-0.017) (-0.027) (-0.025) (-0.018)

educert iiifiv 0.127" 0.115" 0.116™ 0.088™ 0.058 0.067"
(-0.022) (-0.023) (-0.016) (-0.025) (-0.024) (-0.017)

eduyr 12 0.091™ 0.112* 0.101™ 0.072 0.052 0.060™
(-0.023) (-0.023) (-0.016) (-0.026) (-0.025) (-0.018)

eduyr 11 or below 0.189™ 0.199™ 0.198™ 0.122™ 0.083" 0.103™
(-0.024) (-0.023) (-0.016) (-0.027) (-0.025) (-0.018)

Ihhmthinc 0.082" 0.072" 0.074" 0.134" 0.1158" 0.115"
(-0.007) (-0.006) (-0.005) (-0.011) (-0.008) (-0.006)

industry Yes Yes Yes Yes Yes Yes

occupation Yes Yes Yes Yes Yes Yes

Constant 8.327™ 7.7768™ 8.020™ 8.438™ 8.034™ 8.227™
(-0.078) (-0.086) (-0.056) (-0.101) (-0.109) (-0.072)
Observations 72,676 72,079 144,755 51,833 55,526 107,359

R 0.098 0.086 0.090 0.161 0.141 0.148

Adjusted R 0.098 0.085 0.090 0.160 0.141 0.148

Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * pdhécorresponding table is Table 2. TRéoRnonwork factors in the
first three columns show thé R}E Z oo A E] o« }A U £ %3 i}forporavaiCiaciors Eidpliqualiy ihZhe Bst three
columns representthé R}E Z oo A E] o [ Jv E}A i1X
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TableEb. Effect of nonwork factors and job quality on mental he¢hF36)

Nonwork factors Nonwork factors + job quality
Male Female All Male Female All

VARIABLES mhealth mhealth mhealth mhealth mhealth mhealth
dm_pay 0.037 -0.121 0.321™
(-0.141) (-0.12) (-0.087)

dm_wktimeq 0.070 -0.033 0.011
(-0.035) (-0.034) (-0.024)

dm_prosp 1.587" 1.446™ 1.512"
(-0.03) (-0.030) (-0.021)

dm_intens -0.952" -0.887" -0.930™
(-0.031) (-0.031) (-0.022)

dm_skidis 0.239™ 0.242~ 0.264™
(-0.029) (-0.029) (-0.020)

dm_pjmatch 0.906™ 0.658™ 0.756™
(-0.051) (-0.051) (-0.036)

partnered 3.397" 1.748™ 2.492" 3.065™ 1.207" 2.019™
(-0.146) (-0.137) (-0.099) (-0.163) (-0.151) (-0.11)

chd0_14_dmy 0.152 0.571" 0.474" 0.560™ 0.342 0.566™
(-0.143) (-0.151) (-0.104) (-0.167) (-0.169) (-0.118)

ghealth 14.212™ 15.259" 14.827" 12.362" 13.831™ 13.229"
(-0.188) (-0.198) (-0.137) (-0.216) (-0.219) (-0.155)

age -0.617" -0.123" -0.382" -0.539" 0.071 -0.266™
(-0.028) (-0.03) (-0.02) (-0.035) (-0.035) (-0.024)

age”2 0.009™ 0.004™ 0.0068™ 0.007™ 0.001" 0.005™
(0.000) (0.000) (0.000) (0.000) (0.000) (0.000)

edugrad dip/cert 0.988" -0.115 0.294 0.492 -0.623 -0.139
(-0.324) (-0.309) (-0.223) (-0.363) (-0.337) (-0.247)

edubachelor -0.366 1.396™ 0.530" -0.583 0.757" 0.172
(-0.268) (-0.268) (-0.19) (-0.299) (-0.29) (-0.209)

edudiploma 0.722 0.735 0.679" 0.237 0.029 0.179
(-0.298) (-0.304) (-0.213) (-0.336) (-0.332) (-0.237)

educert iii/iv 1.103" 1.184" 1.187" 0.246 0.237 0.370
(-0.275) (-0.295) (-0.201) (-0.31) (-0.323) (-0.224)

eduyr 12 1.189™ 1.297" 1.259™ 0.416 0.325 0.512
(-0.288) (-0.297) (-0.207) (-0.323) (-0.326) (-0.23)

eduyr 11 or below 0.569 1.544" 0.972" -0.359 0.515 0.232
(-0.293) (-0.298) -0.208() (-0.335) (-0.335) (-0.237)

Ihhmthinc 0.492" 0.551™ 0.518" 0.844™ 0.787" 0.630™
(-0.083) (-0.083) (-0.058) (-0.132) (-0.112) (-0.083)

industry Yes Yes Yes Yes Yes Yes

occupation Yes Yes Yes Yes Yes Yes
Constant 67.515" 55.745™ 61.587" 64.828™ 54.455™ 57.967"
(-0.967) (-1.119) (-0.713) (-1.265) (-1.45) (-0.928)
Observations 72,476 71,906 144,382 51,692 55,385 107,077

23 0.102 0.104 0.103 0.187 0.164 0.173

Adjusted R 0.102 0.104 0.103 0.186 0.163 0.172

Note: Standard errors in parentheses; *** p<0.01p%9.05, * p<0.1The corresponding table is Table 2. PHerRonwork factors in the
first three columns show thé R}E Z oo A E] o « }A U /£ %35 i}forporavaiCiaciors &g qualiy ihZhe BAst three
columns representthé R}E Z oo A E] o [ Jv E}A i1X
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TableBb. Effect sizes: compare job quality to nonwork factors (1)

Mental Health(SF36) Life Satisfaction
Male Female All Male Female All
VARIABLES mhealth mhealth mhealth lifesat lifesat lifesat
jobqualdecile_dummy1 -3.718™ -2.921™ -3.346™ -0.197" -0.156™ -0.172~
(-0.269 (-0.258 (-0.186) (-0.02)) (-0.019 (-0.019
jobqualdecile_dummy?2 -1.618™ -1.869™ -1.850™ -0.096™ -0.112" -0.103™
(-0.27) (-0.257 (-0.186 (-0.02)) (-0.019 (-0.019
jobqualdecile_dummy3 -0.541 -1.350™ -1.080™ -0.058" -0.056" -0.0558™
(-0.269 (-0.258 (-0.186 (-0.02)) (-0.019 (-0.019
jobqualdecile_dummy4 -0.954™ -0.891™ -0.947 -0.021 -0.048 -0.035
(-0.263 (-0.262 (-0.186 (-0.02)) (-0.02 (-0.019
jobqualdecile_dummy?7 1.030™ 0.631 0.879™ 0.047 0.049 0.047™
(-0.259 (-0.269 (-0.186 (-0.02 (-0.02 (-0.019
jobqualdecile_dummy8 1.746™ 1.272" 1.621" 0.114™ 0.095™ 0.103™
(-0.252 (-0.279 (-0.186 (-0.02 (-0.02 (-0.019
jobqualdecile_dummy9 2.964™ 2.135™ 2.734" 0.197" 0.161" 0.177"
(-0.249 (-0.279 (-0.186 (-0.02 (-0.02) (-0.019
jobqualdecile_dummy10 4.704" 3.913" 4.447" 0.428" 0.342" 0.386™
(-0.25) (-0.279 (-0.186 (-0.02 (-0.02) (-0.019
Constant 75.448" 73.528" 74.444" 7.875" 7.916™ 7.896"
(-0.15) (-0.153 (-0.108 (-0.012 (-0.01) (-0.008
Observations 52,724 56,298 109022 52,876 56,454 109330
R 0.022 0.013 0.018 0.019 0.012 0.015
Adjusted R 0.021 0.013 0.018 0.019 0.012 0.015

Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<UHe corresponding table is Table 3, rows 1 and 2. The coef
estimates fopcajgdecile_dummy10 and pcajgdecile_dummy1 in this table represent the effect size of the job quality distributi
median (row 1) and median vs. bottom (row 2).

TableE?. Effect sizes: compare job quality to nonwork factors (2fe Satisfaction

Marital status Children
Male Female All Male Female All
VARIABLES lifesat lifesat lifesat lifesat lifesat lifesat
married 0.247" 0.251™ 0.246™
-0.01 -0.009 -0.007
children -0.006 -0.080™ -0.042™
-0.01 -0.01 -0.007
Constant 7.748™ 7.788™ 7.767" 7.921™ 7.967 7.944™
-0.008 -0.008 -0.006 -0.005 -0.005 -0.004
Observations 78,569 76,567 155,136 78,572 76,574 155,146
Re 0.08 0.0 0.008 0.000 0.00L 0.000
Adjusted R 0.008 0.008 0.008 0.000 0.001 0.000
Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is Table 3. The coeffatenfas
Zu EE] [ vV Z Z]& ® V[E]%EZ]» vE §Z (( & ]I }( ZW ESv & AeX ~]vPo [ vV
respectively.
Health Age
Male Female All Male Female All
VARIABLES lifesat lifesat lifesat lifesat lifesat lifesat
goodhealth 0.952™ 0.997™ 0.974™
-0.015 -0.015 -0.011
age (4554) -0.188™ -0.096™ -0.142"
-0.011 -0.011 -0.008
Constant 7.059™ 7.048" 7.053" 7.960™ 7.968" 7.964"
-0.014 -0.014 -0.01 -0.005 -0.005 -0.004
Observations 77,747 75,797 153,544 78,572 76,574 155,146
Re 0.050 0.056 0.053 0.004 0.001 0.002
Adjusted R 0.050 0.056 0.053 0.004 0.001 0.002

Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is Table 3. The estffiateatfor
ZP}} Z 03Z[ v-NBeP ]vEX]e 5 0 E %E » v3 3Z (( & ]l }( ZWZGC+] 0 Z o08Z[ v
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Education Household Income
Male Female All Male Female All
VARIABLES lifesat lifesat lifesat lifesat lifesat lifesat
edulevel -0.043*** -0.022* -0.029%**
-0.01 -0.01 -0.007
Ihhmtinc 0.093** 0.163** 0.128**
(0.009) (0.009) (0.007)
Constant 7.930%** 7.954%** 7.941%** 75.575*%** 72.694*** 74.109***
-0.005 -0.006 -0.004 -0.091 -0.094 -0.066
Observations 78549 76,555 155104 74,682 74,207 148,889
Re 0.000 0.000 0.000 0.001 0.004 0.002
Adjusted R 0.000 0.000 0.000 0.001 0.004 0.002
Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1¢dinesponding table is Table 3. The coefficient estimate
Z,

Z po A o[ v

ZoZZusS/v [ ]Jv §Z]*§ 0o & % C&E

« v 57 ((

g ol

Female Employed
All Male Female All
VARIABLES lifesat lifesat lifesat lifesat
female 0.027***
-0.006
employed 0.467*** 0.452%** 0.461***
(0.017) (0.018) (0.013)
Constant 7.919*** 7.438*** 7.487*** 7.461***
-0.004 (0.017) (0.018) (0.012)
Observations 155,146 106,426 98,504 204,930
Re 0.000 0.007 0.006 0.007

0.000 0.007 0.006

0.007

oz o sijaly. v

Adjusted R
Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is Table 3. The coéfficinte$f E Z

V Z u%o}C
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(p 0]8C &)YMeeAMGEIth(SFIB) E ~1[¢

TableBB. (( 8 ]I *W }u% & i}
Marital status Children
Male Female All Male Female All
VARIABLES mhealth mhealth mhealth mhealth mhealth mhealth
married 3.608™ 3.213" 3.565™
-0.12 -0.123 -0.086
children 0.048 0.542™ 0.367™
-0.122 -0.135 -0.091
Constant 73.716™ 71.570™ 72.561" 76.228™ 73.490™ 74.853™
-0.1 -0.099 -0.07 -0.065 -0.069 -0.048
Observations 78,343 76,366 154,709 78,346 76,373 154,719
R 0.011 0.009 0.011 0.000 0.000 0.000
Adjusted R 0.011 0.009 0.011 0.000 0.000 0.000
Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is Table 3. The cogffatEenfas

Zu EE] [
respectively.
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Health Age
Male Female All Male Female All
VARIABLES mhealth mhealth mhealth mhealth mhealth mhealth
goodhealth 13.946™ 15.107" 14.5358"
-0.181 -0.193 -0.133
age (4554) 0.137 1.402" 0.745™
-0.134 -0.142 -0.098
Constant 63.653™ 60.029™ 61.850™ 76.212™ 73.317" 74.789™
-0.172 -0.183 -0.126 -0.063 -0.067 -0.046
Observations 77537 75,614 153151 78,346 76,373 154,719
R 0.071 0.075 0.073 0.000 0.001 0.000
Adjusted R 0.071 0.075 0.073 0.000 0.001 0.000
Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is Tirableo8fficient estimates fc

&

% E ¢ v§ §

z ((

g ol

}( ZWZCe] o Z

0SZ[

ZP}} Z o038Z[ v-fid-P ]v&]s S o
Education Household Income
Male Female All Male Female All
VARIABLES mhealth mhealth mhealth mhealth mhealth mhealth
edulevel 0.159 1.184" 0.462™
-0.125 -0.125 -0.089
Ihhmtinc 1.041" 1.564" 1.347"
-0.116 -0.122 -0.085
Constant 76.200™ 73.230™ 74.814™ 75.575" 72.694™ 74.109™
-0.065 -0.073 -0.049 -0.091 -0.094 -0.066
Observations 78,323 76,354 154,677 74,464 74,011 148475
Re 0.000 0.001 0.000 0.001 0.002 0.002
Adjusted R 0.000 0.001 0.000 0.001 0.002 0.002
Note: Standard errors in parentheses; *** p<0.01p<9.05, * p<0.1; The corresponding table is Table 3. The coefficient estimates
Oz p siyey. v Z,

Z po A o[ v

ZoZZusS/v [ ]Jv §Z]« §

0 E % E

e vs§ §Z

((

Female Employed
All Male Female All
VARIABLES  mhealth mhealth mhealth mhealth
female -2.611™
-0.081
employed 8.159™ 9.164™ 8.609™
-0.223 -0.245 -0.166
Constant 76.242" 67.946™ 64.451" 66.276™
-0.057 -0.217 -0.238 -0.161
Observations 154,719 93,649 89,665 183314
Re 0.007 0.014 0.015 0.014

0.007

0.014

0.015

0.014

5 o]l

Adjusted R
Note: Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1; The corresponding table is Table 3. The codfticiéntegt} E Z( u
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