
The bad, the very bad and the ugly: 
towards an integrated model of dark 
leadership 
Article 

Supplemental Material 

Higgs, M., Bulkan, S. ORCID: https://orcid.org/0000-0002-
1658-3007 and Ererdi, C. (2025) The bad, the very bad and 
the ugly: towards an integrated model of dark leadership. 
Journal of Managerial Psychology. ISSN 0268-3946 doi: 
10.1108/JMP-04-2024-0282 Available at 
https://centaur.reading.ac.uk/124234/ 

It is advisable to refer to the publisher’s version if you intend to cite from the 
work.  See Guidance on citing  .
Published version at: https://doi.org/10.1108/JMP-04-2024-0282 
To link to this article DOI: http://dx.doi.org/10.1108/JMP-04-2024-0282 

Publisher: Emerald Group Publishing 

All outputs in CentAUR are protected by Intellectual Property Rights law, 
including copyright law. Copyright and IPR is retained by the creators or other 
copyright holders. Terms and conditions for use of this material are defined in 
the End User Agreement  . 

www.reading.ac.uk/centaur   

http://centaur.reading.ac.uk/71187/10/CentAUR%20citing%20guide.pdf
http://www.reading.ac.uk/centaur
http://centaur.reading.ac.uk/licence


CentAUR 

Central Archive at the University of Reading 
Reading’s research outputs online



Figure 1. Publication Year of Articles Included in the Analysis  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Figure 2: Evolution of Dark Leadership (2000 – 2024) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Figure 3: Towards an Integrated Model of Dark Leadership 

 


